
Intern Application and Selection Process 
 
The CTE Intern Program allows more advanced CTE students to receive more rigorous 
theatrical training while functioning as salaried employees of the CTE staff.  Interns are 
given training in child development, teaching methods and all aspects of theatre and are 
then given the opportunity to utilize this training by working during the CTE workshops 
as teachers, directors and technicians Other responsibilities may include creating, 
directing and/or choreographing original pieces for Arts Festival productions, attending 
briefing meetings, leading daily circle groups and classes and role-modeling the CTE 
philosophy..  Interns are required to enroll in the CTE Intensive workshop and to 
participate in master classes and training sessions before CTE starts.  Students applying 
for the intern program should plan on participating for more than one year, as the 
learning is a building process. 
 
 
Requirements for Intern Application 
 

• At least 2 years as a CTE student 
• Must be at least 14 years old  (or at least 14 before the next summer 

begins) 
• Must have completed 8th grade 
• Leadership experience with children ( may be drawn from past CTE 

experience) 
• Must be available for the entire length of upcoming summer 
• Must have demonstrated ability to work unsupervised 

 
Application Procedure 
 

• Interested students should pick up an application from Artistic Director 
(available in faculty room) 

• Application must be completed and personally returned to the Artistic 
director by the student no later than  August 5th 

• Select students will interview with members of the selection committee 
between August  5-8th 

• Interviewed students will receive a personal response  by telephone on or 
before August 11th 

 
 
 
 
 
 
 
 
 



CREATIVE THEATRE EXPERIENCE 
INTERN PROGRAM APPLICATION FORM 

 
 
NAME       ADDRESS 

PHONE   AGE  YEARS IN CTE GRADE COMPLETED – JUNE 2006 
 
 
 

1. What organizations have you worked with outside of CTE which might help 
prepare you for the intern program?  (Theatre, Sports, Coaching, Leadership or 
any other activities which help develop the qualities of a successful intern are all 
applicable) 

 
 

 
 

 
 
 
2. Do you have summer activities which might conflict with the CTE schedule?  If 

so, please list them. 
 

 
 
 
3. Why would you choose to be an intern rather than returning as a student? 
 
 
 
 
 
 
4.  If selected as an Intern, what how would you be a role model for the CTE 

philosophy? List three ways and tell briefly why you chose each. 
 
 
 
 
 
 
What specific personal quality or strength would you bring to the intern program that 
would benefit the whole group?  What is a way in which you feel the group might help 
you grow or improve?  (Your answer should be no less than 300 words, no more than 500 
words.) 


